






















not caused by illegal use of controlled substances or by alcohol consumption. Should the 
Covered Employee present such a reasonable explanation or medical opinion, the test results will 
be removed from the Covered Employee's record and destroyed. 

Upon receiving a positive test result, Town of Stevensville will take the following steps: 

1. Split specimen testing
Split specimen collection procedures will be followed in obtaining specimens. A Covered 
Employee is entitled to request, within 72 hours of learning of a verified positive test result, that 
the split specimen be tested at a different DHHS certified laboratory than that which conducted 
the test of the primary specimen. If the test result of the split specimen fails to reconfirm the 
presence of the drug or drug metabolite, the test result shall be ruled "Canceled". The procedures 
for canceled tests, as outlined in 49 CFR Part 40.187, will be followed. If the test result of the 
split specimen is positive, the test results shall be deemed positive. 

If the laboratory's test of the primary specimen is positive, adulterated or substituted and the split 
specimen is unavailable for testing, a recollection under direct observation is required. 

If a Covered Employee has tested positive in a controlled substance test and has made a request 
to the MRO for a test of the split specimen, within 72 hours of being notified of the positive test, 
Town of Stevensville is required to ensure that the specimen testing is covered, in order for a 
timely analysis of the sample. Town of Stevensville will seek reimbursement for the cost of the 
completed test, from the Covered Employee, should the results reconfirm the original positive 
finding. 

2. Submit positive results to the Medical Review Officer.
The designated Medical Review Officer (MRO) shall be a licensed physician (doctor of 
medicine or osteopathy) with knowledge of drug disorders.

The role of the MRO is to review and interpret confirmed positive test results obtained through 

the employer's testing program. In carrying out this responsibility, the MRO shall examine 

alternate medical explanations for any positive test result. This action may include conducting a 

medical interview and review of the individual's medical history, or review of any other relevant 

biomedical factors. The MRO shall review all medical records made available by the tested 

individual when a confirmed positive test could have resulted from legally prescribed 

medication. The MRO shall not, however, consider the results of urine samples that are not 

obtained or processed in accordance with DOT regulations. Additionally, the MRO cannot 

accept an assertion of consumption of a hemp food product as a basis for verifying a confirmed 

marijuana (THC) test result as a negative. Consumption of a hemp food product is not to be 

considered a legitimate medical explanation for a prohibited substance or metabolite in an 

individual's specimen. 

The MRO may report to Town of Stevensville Human Resource Officer using any 
communications device, but in all instances, a signed, written report 
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outlined in 49 CFR Part 40.197. A verified positive-dilute specimen constitutes the same action 

as a verified positive non-dilute result, (See systems contacts). 

5. Canceled or invalid test result

A drug test that has been declared invalid by the Medical Review officer, or canceled for other 
reasons shall be considered neither positive nor negative. A sample that has been rejected for 

testing by a laboratory is treated the same as a canceled test. For alcohol testing, a test that is 

deemed to be invalid per 49 CFR Part 40.267, shall be considered neither positive nor negative. 

If a pre-employment drug test is canceled, the Designated Covered Employee Representative 

(DER) shall require the applicant to take another pre-employment drug test with a verified 
negative result. 

6. Specimen temperature out of range.
During the urine collection process, the urine specimen shall be examined to determine if the 
specimen may have been altered or substituted. Any urine specimen with a temperature outside 
of the range specified in 49 CFR Part 40 will result in a second collection, under direct 

observation. 

7. Actions for Positive Test Results.
All Covered Employees are encouraged to make use of the available resources for treatment for 
alcohol and substance abuse problems. (See system contacts) 

(1) TERMINATION. A first or subsequent positive test is sufficient reason for

the Town of Stevensville to terminate a Covered Employee._The Town of Stevensville will refer 
the Covered Employee to a Substance Abuse Professional that has knowledge of and clinical 
experience in the diagnosis and treatment of alcohol and controlled substances-related disorders, 

and who meets the qualifications outlined in 49 CFR Part 40.281 Subpart O will be provided to 

the violating Covered Employee 

(2) CONTINUED EMPLOYMENT. The Town of Stevensville at its sole

discretion, may continue the Covered Employee's employment on a case-by-case basis. If 
employment is continued, the following requirements must be met: 

(a) Covered Employees who test positive will be immediately removed

from safety sensitive functions; 

(b) The Town of Stevensville will refer the Covered Employee to a

Substance Abuse Professional that has knowledge of and clinical experience in the diagnosis and 

treatment of alcohol and controlled substances-related disorders, and who meets the 
qualifications outlined in 49 CFR Part 40.281 Subpart O will be provided to the violating 

Covered Employee. 
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